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help for the young homeless

Overnight Security Worker (Waking)

Salary £22928 FTE Pro rated to £14,568 ( 21 hours pw plus 147 hours spread over the year to cover
leave.)

Newark Emmaus Trust is a forward-thinking independent Trust that provides a temporary home and
support for homeless young people aged 16-25 years and their babies in Newark.

The position will ensure that the Trusts properties are secure and ensure the safety of our residents.

This is a waking night worker position stating at 9pm — 8am, 2 nights per week variable across the 7 days
subject to agreement and in line with the Trusts requirements. You will be working alone (although on call
staff support is available for emergencies), so our lone working policy applies. You will also need to be
flexible to cover annual leave when required. The salary paid each month will reflect any extra hours.

You must hold a full UK driving licence and have the use of a car and the offer of employment will be
subject to an acceptable enhanced DBS check.

Additional benefits:
e 6% contributory pension (optional)
e Full reimbursement of expenses/ mileage for business use
o Free eye tests and a contribution to spectacles
e Full induction and training will be given including Safeguarding and Emergency First Aid
e 225 hours holiday p.a. including bank holidays (pro rata)

Please see full job description, or telephone John Hudson on 01636 650700, to discuss further

To apply please email a covering letter and CV to john@newarkemmaustrust.co.uk
Please use the covering letter to demonstrate your ability and desire to fulfil the role.

Serious applications only.

Interviews will be held week commencing 12" February and the post will start 15 April 2024. If you do not
hear from us before then you have unfortunately not been shortlisted and we cannot give feedback at this
stage.

Newark Emmaus Trust are committed to equal opportunities and provide an inclusive work environment
and therefore welcome applications from all backgrounds, sexuality, ability, race, ethnicity, gender, and
age.

Applications are reviewed and shortlisted on a rolling basis and we reserve the right to interview, appoint
and close adverts early due to the volume of applications we receive.

We therefore encourage you to apply at the earliest opportunity to avoid disappointment as once we have
closed a vacancy you will be unable to submit your application form.
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